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Nanjing Iron & Steel Co., Ltd.
Living Wage Policy
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I General Rules
Nanjing Iron & Steel Co., Ltd. (hereinafter referred to as the
"Company") is committed to becoming a globally leading green
and intelligent steel enterprise. The Company deeply understands
that employees are its most valuable asset and that their well-being
is directly related to the long-term competitiveness and social

responsibility performance of the enterprise.

This policy reflects the Company's firm commitment to fair
labor practices. The Company pledges to progressively achieve
that all employees receive a living wage, ensuring their income
can meet basic living needs, including food, housing, medical care,

education, transportation, and a certain proportion of disposable
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income, thereby enabling employees to maintain a decent standard

of living.
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IT Coverage

This Policy applies to the Company and its subsidiaries, as
well as suppliers, contractors, and other business partners in

respecting the principle of a living wage in their operations.
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IIT Overall Statement

The Company has always adhered to a people-oriented
development philosophy and is committed to building a fair and
sustainable compensation system. We recognize that paying a
living wage is not only a core element of fulfilling corporate social
responsibility but also a key foundation for achieving employee
well-being, organizational stability, and long-term competitiveness.
To this end, the Company commits to promoting living wage
practices throughout the Company, ensuring through systematic
management and continuous improvement that employees receive

income sufficient to maintain a decent standard of living.

Specifically, this policy aims to achieve the following

objectives:

(1) Fair Remuneration



Ensure that employees receive sufficient compensation to
meet basic living needs, covering food, housing, medical care,
education, transportation, and other reasonable discretionary

expenditures.
(2) Compliance and Ethical Responsibility

Strictly comply with the Labor Law of the People's Republic
of China, the Labor Contract Law of the People's Republic of
China, and other laws and regulations, as well as international
standards such as the core conventions of the International
Labour Organization (ILO), the United Nations Guiding
Principles on Business and Human Rights (UNGPs), the OECD
Guidelines for Multinational Enterprises, and the United Nations
Global Compact (UNGC), to eliminate any form of compensation
arrangements that violate the aforementioned laws and

regulations, and to practice responsible employment.
(3) Employee Well-being and Development

Provide stable economic security, enhance employees' sense
of security, belonging and strengthen their work motivation,
support their physical and mental health and career growth, and
promote the common development of the Company and

employees.
(4) Improve Satisfaction and Retention Rate

Establish a compensation mechanism with market
competitiveness, attract and retain outstanding talents, reduce
unnecessary turnover, and enhance the Company's workforce

stability, productivity, and organizational resilience.

FHE RRREMER



HA G A THRFH L, 5 EH E LT AR
B B FF
% AEAR B A7
BETRBEE FHIT M KA E B 2 2030 &£, A E M
RGRE LM EE T 0% K ik 2|
THRITE, FEE HETEAKFE

REBEEHA
& E B A e R T AE ik F B 2030 £,
B 45 A . FE AR 100% 7 T T AR
F A AR A ik 7 3
FHMAEHW RIS MR EmATE5 52030 F, ANE4E
5E FHAEETWRER EEDOFRE—%KEH
i B AT E, A E

BT FHBATiE. £
ExrmaiEs., T

LW E LU R L
R 4%

IV Key Commitments and Targets

To systematically promote the implementation of living wage
initiatives, the Company has established the following

commitments and objectives:

Dimension Commitment Target

Living Wage Regularly assess By 2030, pay for
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Coverage Rate

whether position
salaries meet local
living wage
standards and
increase coverage

ratio year by year

over 90% of the
Company's positions
will meet living

wage level.

Pay Transparency

Clearly

communicate salary

structure, calculation

methods, and
adjustment basis to

employees

By 2030, achieve
that 100% of
employees
understand their

salary composition.

Employee
Involvement in

Compensation

Actively encourage
employees to
participate in salary
system discussions

and provide
feedback

By 2030, the
Company will
conduct at least one
salary dialogue per
year, including but
not limited to salary
dialogues, annual
salary
communication
meetings, union
consultation
meetings, and
employee
representative

symposiums.
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This Policy has been reviewed and approved by the Strategy
and ESG Committee of the Board of Directors of the Company,

which is effective as of the date of promulgation.



