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Nanjing Iron & Steel Co., Ltd.
Human Rights Statement
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I General Rules

Nanjing Iron & Steel Co., Ltd. (hereinafter referred to as the
"Company") recognizes the diverse values of individuals in all
aspects of corporate activities and respects and defends all human
rights in accordance with international standards. The Company
has passed the Corporate Social Responsibility Standard SA 8000
certification.

The Company commits to respecting all human rights as set
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forth in international conventions and applicable laws and
regulations, including but not limited to internationally recognized
human rights frameworks and standards such as the United
Nations Global Compact (UNGC), the International Labour
Organization’s Declaration on Fundamental Principles and Rights
at Work, the United Nations Guiding Principles on Business and
Human Rights (UNGPs), the Universal Declaration of Human
Rights, the International Bill of Human Rights, the OECD
Guidelines for Multinational Enterprises, and the United Nations
Declaration on the Rights of Indigenous Peoples. This
commitment also extends to international norms protecting the
rights of migrant workers, women, and persons with disabilities.
The development and revision of the Company's Human Rights
Statement have been informed by and aligned with these

established international standards.
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IT Coverage

This Statement applies to the Company and its subsidiaries,

as well as suppliers, contractors, and other business partners.
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III Overall Statement



The Company is committed to respecting and protecting
human rights in all aspects of its business operations, continuously
improving the working environment and labor conditions,
strengthening labor protection, safeguarding the rights and
interests of employees, and courageously assuming social

responsibility and putting it into practice. We are committed to:
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1. Prohibition of Discrimination

The Company prohibits all forms of discriminatory behavior
and does not interfere with the exercise of the right of employees
to practice their beliefs and customs, and it strictly prohibits any
form of discrimination against women workers, especially

pregnant women.

The Human Resources Department ensures that matters such
as hiring, training opportunities, salary and compensation, job
assignment, promotion, termination of employment and retirement
do not involve any discriminatory behavior on the basis of various
identities or political affiliations, such as racial, ethnic, geographic,
or social origin, social class, national origin, ancestry, religion,

physical disability, gender, sexual orientation, age, use of language,
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marital status, employee representation, and political opinion.
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2. Disciplinary Behavior

The Company prohibits any form of punitive behavior,
including corporal punishment, intimidation, verbal abuse, fines
and any other form of mental or physical coercion, verbal abuse.
Employees can complain to any level of management in the
Company if they find that there is an inappropriate sanction. In
response to employee complaints regarding social responsibility,

the Company promptly takes the necessary corrective action.

All employees of the Company have the right to work in an
environment that is safe, respectful, and dignified. The Company
maintains a zero-tolerance policy towards harassment, particularly
sexual harassment, and strictly prohibits any form of
harassment—whether verbal, physical, or behavioral—based on

gender, race, religion, age, disability, or other protected
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characteristics. This includes unwelcome conduct such as sexually
suggestive remarks, inappropriate physical contact, or any other
offensive behavior, whether occurring in the workplace or in

work-related contexts.
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3. Child Labor and Underage Workers

The Company absolutely prohibits the use of child labor,
firmly opposes any disguised use, and will not cooperate with any

supplier or subcontractor who intentionally uses child labor.
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4. Human Trafficking

The Company prohibits human trafficking, enslaving or
exploiting any person and does not work with any product and
service provider who is involved in human trafficking activities or

uses enslaved labor.
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5. Forced and Compulsory Labor



The Company respects the freedom of employees, including
the freedom of employment, the freedom to resign, the freedom to
work overtime and the freedom of movement and prohibits the use

of any form of forced labor, including imprisonment, indentured
labor, and bonded labor.
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6. Working Time

The Company arranges working hours in accordance with
relevant national laws and regulations and prohibits forcing
employees to work overtime. We guarantee to meet the
requirements of local laws and regulations and Corporate Social
Responsibility Standard SA 8000, as well as industry standards
and the requirements of the social responsibility guidelines of each

relevant client.
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7. Salary and Remuneration
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The Company guarantees that the wages and benefits of its
employees meet the requirements of local laws and regulations
and Corporate Social Responsibility Standard SA 8000, as well as
the industry standards and social responsibility standards of
various relevant customers, so as to meet the wages of employees
in line with local basic living needs. The Company shall pay the
same labor remuneration to the workers who engage in the same
work, pay the same amount of labor and achieve the same

performance.

The Human Resources Department sets and implements
salary, remuneration and welfare standards according to the

requirements of the labor law.
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8. Freedom of Association and Collective Bargaining

The Company respects the rights of employees to freely
associate, join labor unions and engage in collective bargaining,
establishes and maintains effective grievance and complaint
procedures, and ensures that the Company's activities are in
compliance with laws and regulations and the standard

requirements of relevant social responsibility systems.

The union establishes and maintains the Company's policies
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or procedures for free association and collective bargaining, and
organizes workers' congresses to support the establishment,
operation or management of employee elections for workers'
representatives and collective bargaining and provides space and

related facilities for workers' representatives' activities.
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9. Consultation and Notification Prior to Workforce

Reduction

In the event that the Company needs to implement a
large-scale workforce reduction due to operational adjustments or
other legitimate business reasons, it will strictly comply with the
provisions of the Labor Contract Law of the People’s Republic of
China and other applicable laws and regulations. The Company
will provide notice to all affected employees or their
representatives (including trade unions) at least 30 days in
advance and submit the redundancy plan to the local labor

administrative authority for record. During this period, the
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Company will engage in full consultation with employees and
their representatives, actively seeking their input and feedback.
Wherever possible, the Company will seek to minimize the impact
on employees through measures such as job reconfiguration,
internal transfers, retraining, and support for alternative

employment opportunities.

For cases where employment contracts are lawfully
terminated, the Company will provide statutory severance
compensation and offer necessary outplacement support and
career transition assistance. The Company is committed to
safeguarding employees’ rights to information, participation, and
legitimate rights and interests throughout the process. The
Company handles all personnel adjustments in accordance with
the principles of fairness, transparency, and accountability, striving

to maintain harmonious and stable labor relations.
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IV Communication, Complaints and Training

The Company ensures that everyone has the right to file a
formal complaint and may not be discriminated against or
subjected to retaliation for filing a complaint. The Company

guarantees the anonymity of the person submitting the complaint.
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The Company strives to ensure that its procedures are transparent

and that the rights of all parties involved are respected at all

procedural steps.

In addition, the Company organizes and conducts regular

training sessions to strengthen stakeholders' awareness of human

rights protection.
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V Key Commitments and Targets

To systematically advance the implementation of human

rights protection in its operations, the Company has established
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the following commitments and targets regarding key issues,
including anti-discrimination, the prohibition of forced labor and

child labor, and employee development:

Dimension
Anti-Discrimination
and Equal
Opportunity

Commitment
The Company
upholds respect
for diversity and
opposes any form
of discrimination
based on gender,
ethnicity,
religion, age,
disability status,
household
registration,
promoting the
development of
an inclusive

corporate culture.

Target
By 2030, increase
the proportion of
women in
management
positions to no less
than 5.1%, and
strengthen the
cultivation of
female talent in the

talent pipeline.

Conduct at least
one
anti-discrimination
and diversity
training session per
year, achieving
100% coverage of
anti-discrimination
and diversity
training for all

employees by 2030.
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Elimination of
Child Labor, Forced
Labor, and Human
Trafficking

The Company
firmly opposes
any form of
exploitative
employment
practices and is
committed to
eliminating the
risks of child
labor, forced
labor, and human
trafficking across
the entire value

chain.

Establish
independent and
confidential human
rights complaint
channels (including
hotlines, email, and
physical
mailboxes),
ensuring that all
complaints receive
a response within 5
working days and
that a preliminary
investigation and
feedback are
completed within
30 days.

Ensure that all of
the Company's
production sites
maintain a 100%
record of zero child
labor and zero
forced labor, and
incorporate this
into the annual
social responsibility

audit results.
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Employee
Development and

Training

The Company
enhances
employee skill
levels and career
development
opportunities
through
systematic
training,
strengthening
their sense of
achievement and
belonging at

work.

By 2030, increase
the average annual
training hours per
employee by 5%
compared to 2025.

By 2030, increase
the participation
rate of skills
training for key
positions by 5%
compared to 2025,
with a focus on
covering young
employees, female
employees, and

frontline operators.

Organize no less
than one
cross-departmental
career development
exchange activity
per year to promote
internal mobility
and career growth

pathways.
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VI Annex

This Statement has been reviewed and approved by the
Strategy and ESG Committee of the Board of Directors of the

Company, which is effective as of the date of promulgation.

15



